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The European Union has been pursuing fairness among women and men for nearly 50 years. 

UE has released 10 directives, concerning fairness in the field of employment, working conditions, social security a.s.o. We have also a wide range of decisions, statements, resolutions, adressing the issue. Equal opportunities for both sexes are found in several european treaties, from the Roma Treaty (1957) up to the Nice Treaty (2000). All this is a great legal framework to ensure the principle of non-discrimination. 

Gender equality is also a priority in the Draft European Constitution, which has not been ratified yet. 

In 2003, the European Council (the board of the 25 Heads of State and Government) asked the European Commission (the EU executive body) to produce an annual Report on equality among men and women. This was not established just to underline a principle, but for more practical reasons: the need to implement the Lisbon Strategy and the ambitious plan to boost economic development in Europe. The Lisbon Strategy aims to reach the 60% of employment among women, by the year 2010. It has been found that many countries (Italy too) do not pay attention to such a crucial issue. It seems like gender equality is still considered something apart from the wider political agenda. But gender equality is not something which concerns only women, or men and women, but the society as a whole. The second Report (2005) underlines that a gender-oriented approach is essential to achieve the targets of the Lisbon Strategy. 

Picture no.1 shows data on the gender gap and employment. Gap shrinked, from 19.6% in 1998 to 15.8% in 2003. 

Picture no.2 shows data on unemployment: gender gap shrinked to 1.7% in 2003. 

Picture no.3 shows that women are better educated than men. 

Picture no.4 shows a gap on salaries: we have a real gender segregation, with no progress at all in the 15 older EU-member States. 

Picture no.5 and 6 are about part-time working time and woking hours for men and women with children: we realize that women have become “bread winners” but still bear the burden of traditional domestic work. 

Last picture shows the main reason for all of that: the lack of public policies to address the gender gap. Lack of women representation in the Parliaments is affecting the lack of public polices able to reduce the gender gap. Italy is a quite bad example of it: the bad score on the politcal participation of women is clearly affecting the poor Italian performance on gender equality in all the other sectors. 
The only good results are found in the educational field: this is encouraging, because young educated women, if engaged in politics, can change the future. 

